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ÁÒ«fiÎ — ⁄‘Î ≠ffi˘fiÎ √HÎ Áfl¬Î »ı.

1 CÎÀ÷Î ÁÌ‹Î_÷ I≤„WÀ√HÎfi˘ Ïfi›‹ ±’‰Îÿ˘ ÁÏË÷ Á‹Ω‰˘. 20

±◊‰Î

1 (±) √˛ÎË¿fiÎ ±Ï‘¿ Á_÷˘ÊfiÎ A›Î·fiÌ Á‹…^÷Ì ±Î’˘. 20

(⁄) ÷ÀV◊flı¬ÎfiÎ_ ‹A› ⁄ı ·ZÎHÎ˘ Á‹Ω‰˘.

2 (±) ÷ÀV◊flı¬ÎfiÌ ‹ÿÿ◊Ì √˛ÎË¿fiÌ Á‹÷·Î Á‹Ω‰˘. 20

(⁄) ÷¿flı¬ÎfiÌ ¬ÎÏÁ›÷˘ Á‹Ω‰˘.

±◊‰Î

2 (±) ‹Î_√fiÌ ‹ÒS›ÁÎ’ıZÎ÷Îfiı ±Áfl ¿fl÷Î_ ’Ïfl⁄‚˘ Á‹Ω‰˘. 20

(⁄) ‹Î_√fiÌ ±Î‰¿ ÁÎ’ıZÎ÷Îfi˘ A›Î· Á‹Ω‰˘.

3 ’ÒHÎ˝ ËflÌŒÎ¥fiÎ_ ·ZÎHÎ˘ …HÎÎ‰˘ ±fiı ±Î ËflÌŒÎ¥‹Î_ À>_¿Î√Î‚Î‹Î_ ’ıœÌfiÌ Á‹÷·Î 20
±Î¿ÚÏ÷fiÌ ‹ÿÿ◊Ì Á‹Ω‰˘.

±◊‰Î

3 Ï¿o‹÷¤ıÿ¤Î‰fi˘ ±◊˝ Á‹Ω‰˘. ÷ı @›Îflı Â@› ±fiı @›Îflı fiŒÎ¿Îfl¿ ⁄fiı ? 20

4 ‰ËıÓ«HÎÌfi˘ ÁÌ‹Î_÷ µI’ÎÿfiÂ„@÷fi˘ ÏÁ©Î_÷ ÀÌ¿ÎI‹¿ flÌ÷ı «« ˝̆. 20

±◊‰Î

4 Ïfl¿ÎÕ ˝̆fiÎ ¤ÎÕÎfiÎ ÏÁ©Î_÷fiÌ ««Î˝ ¿fl˘. 20

5 À>_¿ fi Ó̆‘ ·¬˘ — (√‹ı ÷ı ⁄ı) 20

(1) Ωı¬‹ ±fiı fiŒ˘

(2) fiŒ˘ ±fiı √Ï÷ÂÌ·÷Î

(3) ·CÎ÷‹ ‰ı÷fifiÌ ±ÎÏ◊˝¿ ±Áfl˘

(4) ‰ı÷fifi˘ ÁÎ‹ÏË¿ Á˘ÿÎÂ„@÷fi˘ ÏÁ©Î_÷.
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ENGLISH  VERSION

Instruction :  All questions carry equal marks.

1 Explain the law of diminishing marginal utility with its 20
exceptions.

OR

1 (a) Explain the concept of consumer's surplus. 20
(b) Explain two main characteristics of indifference curve.

2 (a) Explain consumer's equilibrium with the help of 20
indifference curves.

(b) Explain characteristics of opportunity line.

OR

2 (a) Explain the factors of affecting the elasticity of 20
demand.

(b) Explain the concept of income elasticity of demand.

3 Mention the characteristics of perfect competition and 20
explain the equilibrium of a firm in short run with the help
of diagrams.

OR

3 Explain the price discrimination when and how it is 20
possible and profitable ?

4 Discuss critically the marginal productivity theory of 20
distribution.

OR

4 Discuss the Recardian theory of rent. 20

5 Write short notes : (any two) 20

(1) Risk and Profit

(2) Profit and Dynamism

(3) Effect of minimum wages

(4) The collective bargaining theory of wage.


