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AC–3237-AB Seat No.__________
M. A. (Part–II) Examination

April / May – 2003
Psychology : Paper – VII

(Principal & Entire : First Group)
(1) Psychological Testing

(2) Personnel Psychology & Industrial Testing

Time : 3 Hours] [Total Marks : 100

ÁÒ«fiÎ — (1) …‹HÎÌ ⁄Î…\fiÎ ±_¿ ≠ffifiÎ ’ÒflÎ √HÎ ÿÂÎ˝‰ı »ı.

(2) µkÎfl‰ËÌfiÎ ÕÎ⁄Î ËÎ_ÏÁ›Î‹Î_ ≠ffi’hÎ‹Î_ ÿÂÎ˝T›Î ‹…⁄fi˘ … ≠ffiø‹Î_¿ ¿ı

’ıÀÎ≠ffiø‹Î_¿ ·¬˘.

(3) µkÎfl˘ ≠V÷÷ ±fiı ‹tÎÁfl Ë˘‰Î Ωı¥±ı.

Instructions : (1) Figures to the right indicate full marks of the
question.

(2) Write in the left margin of answer-book the
question number or sub-question number as
indicated in the question-paper.

(3) Answer must be precise and relevant.

(1) Psychological Testing

1 ‹fi˘‰ˆiÎÎÏfi¿ ¿Á˘ÀÌ ±ıÀ·ı Â_ ? ‹fi˘‰ˆiÎÎÏfi¿ ‹Î’fifiÎ Ï‰¿ÎÁ‹Î_ ¡Î„LÁÁ 14
√ÎSÀfifi_ ≠ÿÎfi ‹Ò·‰˘.

±◊‰Î

1 ¿Á˘ÀÌ-‹ÎfiÎ_¿˘ ±ıÀ·ı Â_ ? ¿Á˘ÀÌ-‹ÎfiÎ_¿˘fiÎ ≠¿Îfl˘ µÿÎËflHÎÁÏË÷ Á‹Ω‰˘. 14

2 ¿Á˘ÀÌfiÌ Ï‰rÁfiÌ›÷Î ±ıÀ·ı Â_ ? ¿Á˘ÀÌ - ’fi—¿Á˘ÀÌ Ï‰rÁfiÌ›÷Î Á‹Ω‰˘. 14

±◊‰Î

2 ¿Á˘ÀÌfiÌ ›◊Î◊˝÷Î ±ıÀ·ı Â_ ? Ï‰Ê›‰V÷ ›◊Î◊˝÷Î Á‹Ω‰˘. 14

3 fiÌ«ıfiÎ‹Î_◊Ì ¿˘¥ ’HÎ ⁄ı ’ıÀÎ≠ffi˘fiÎ µkÎfl ±Î’˘ — 24

(¿) VÀıLŒÕÛ Ï⁄fiı ⁄Ï© ¿Á˘ÀÌfiÎ 1960 ±fiı 1972fiÎ_ Á_V¿flHÎ˘ ‰HÎ˝‰˘

(¬) ‰ı@Á·flfiÌ ’A÷‰›fiÌ T›„@÷±˘ ‹ÎÀıfiÌ ⁄Ï© ¿Á˘ÀÌ (WAIS) ‰HÎ˝‰˘.

(√) Á_V¿ÚÏ÷ ‹@÷ ¿Á˘ÀÌ ±ıÀ·ı Â_ ? ¿˘¥ ’HÎ ±ı¿ Á_V¿ÚÏ÷ ‹@÷ ¿Á˘ÀÌ ‰HÎ˝‰˘.

(CÎ) ÂÎflÌÏfl¿ ZÎÏ÷ ‘flÎ‰fiÎfl ‹ÎÀıfiÌ ⁄Ï© ¿Á˘ÀÌ±˘fi_ ‹ÒS›Î_¿fi ¿fl˘.
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4 fiÌ«ıfiÎ‹Î_◊Ì ¿˘¥ ’HÎ ⁄ı ’ıÀÎ≠ffi˘fiÎ µkÎfl ±Î’˘ — 24
(¿) ⁄ËÏ‰‘ ±Ï¤›˘B›÷Î ¿Á˘ÀÌ‹Î‚Î ÷flÌ¿ı ÕÌ.±ı.ÀÌ. (DAT)fi_ ‹ÒS›Î_¿fi ¿fl˘.

(¬) ›Î_ÏhÎ¿ ±Ï¤›˘B›÷ÎfiÌ ¿Á˘ÀÌ±˘ ‰HÎ˝‰˘.

(√) ¿ıÀı·fiÌ 16 T›„@÷I‰ CÎÀ¿˘fiÌ Á_Â˘‘Ïfi¿Î±˘fi_ ‹ÒS›Î_¿fi ¿fl˘.

(CÎ) ≠ZÎı’HÎ ¿Á˘ÀÌfiÌ Á‹…^÷Ì ±Î’Ì, ≠ZÎı’HÎ ¿Á˘ÀÌ ÷flÌ¿ı fl˘flÂÎ¿fiÌ ÂÎËÌfiÎ

‘Î⁄ÎfiÌ ¿Á˘ÀÌfi_ ‹ÒS›Î_¿fi ¿fl˘.

5 fiÌ«ıfiÎ‹Î_◊Ì √‹ı ÷ı ⁄ı Ï‰Âı fi Ó̆‘ ·¬˘ — 24
(1) ‹fi˘‰ˆiÎÎÏfi¿ ¿Á˘ÀÌ±˘fiÎ µ’›˘√ ’fl Ïfi›_hÎHÎ ‹Ò¿‰Îfiex ¿ÎflHÎ˘

(2) ¿Á˘ÀÌfiÌ Ï‰√÷˘fi_ ¿ÏÃfi÷Î‹ÒS›

(3) ¿Îfl¿>fiÌ ±Ï¤›˘B›÷Î ¿Á˘ÀÌ±˘

(4) T›Î‰ÁÎÏ›¿ ¿Á˘ÀÌ±˘fiÌ µ’›˘Ï√÷Î

(5) ±Ï¤vÏ« ¿Á˘ÀÌ±˘

(6) √…flÎ÷Ì ≠Ω ‹ÎÀıfiÌ ⁄Ï©¿Á˘ÀÌ±˘.

ENGLISH  VERSION
(1) Psychological Testing

1 What is psychological test ? Evaluate the contribution 14
of Francis Galton in the development of psychological
measurement.

OR
1 What are test-norms ? Explain with illustrations the 14

types of test-norms.

2 What is reliability of a test ? Explain test-retest 14
reliability.

OR
2 What is validity of a test ? Explain content validity. 14

3 Answer any two sub-questions of the following : 24

(a) Describe 1960 and 1972 revisions of Stanford Binet
intelligence scale.

(b) Describe Weschsler adult intelligence scale (WAIS)

(c) What is culture free test ? Describe any one culture
free test.

(d) Evaluate the intelligence tests for physically
handicapped ?



4 Answer any two sub-questions of the following : 24
(a) Evaluate DAT as a multiple test-battery.
(b) Describe various mechanical aptitude tests.
(c) Evaluate Cattell’s 16 PF inventory.
(d) Explain projective tests. Evaluate Rorschach Inkblot

test as a projective test.

5 Write notes on any two of the following : 24
(1) Reasons for controlling the use of psychological tests
(2) Difficulty–value of test items
(3) Clerical aptitude tests
(4) Applications of vocational tests
(5) Interest tests
(6) Intelligence tests for Gujarati population.

(2) Personnel Psychology & Industrial Testing

1 ‹fi˘‰ˆiÎÎÏfi¿ ¿Á˘ÀÌ ±ıÀ·ı Â_ ? ±˙z˘Ï√¿ ZÎıhÎı ‹fi˘‰ˆiÎÎÏfi¿ ¿Á˘ÀÌ±˘fi˘ 14
µ’›˘√ ‰HÎ˝‰˘.

±◊‰Î

1 ¿‹˝«ÎflÌ±˘ ±fiı ±Ï‘¿ÎflÌ±˘fiÌ ’Á_ÿ√Ì ¿fl‰Î ‹ÎÀı ¿Á˘ÀÌfiÌ fl«fiÎ ¿fl‰ÎfiÌ 14
≠Ïø›Î Á‹Ω‰˘.

2 ÁÎflÌ ¿Á˘ÀÌ ¿˘fiı ¿Ëı‰Î› ? ÁÎflÌ ¿Á˘ÀÌfiÎ_ ·ZÎHÎ˘ ‰HÎ˝‰˘. 14

±◊‰Î

2 ¿Á˘ÀÌfiÎ ‘˘flHÎ˘ ±ıÀ·ı Â_ ? ¿Á˘ÀÌfiÎ ‘˘flHÎ˘fi_ ≠V◊Î’fi ¿fl‰ÎfiÌ ≠Ïø›Î «« ˝̆. 14

3 fiÌ«ıfiÎ‹Î_◊Ì √‹ı ÷ı ⁄ı ’ıÀÎ≠ffi˘fiÎ µkÎfl ±Î’˘ — 24
(±) ¿Á˘ÀÌfiÎ ‘˘flHÎ˘fiÎ ≠¿Îfl˘ «« ˝̆.

(⁄) ¿Á˘ÀÌ‹Î_ ‹ı‚‰ı· ±_¿fi_ ±◊˝CÎÀfi ¿ı‰Ì flÌ÷ı ¿fl‰Î‹Î_ ±Î‰ı »ı ?

(¿) ¿Á˘ÀÌfiÌ ›◊Î◊˝÷ÎfiÎ ≠¿Îfl˘ «« ˝̆.

(Õ) µ‹ıÿ‰ÎflfiÌ ’Á_ÿ√Ì ‹ÎÀı ‹·Î¿Î÷ ’©Ï÷fiÌ ‹›Î˝ÿÎ±˘ «« ˝̆.

4 fiÌ«ıfiÎ‹Î_◊Ì √‹ı ÷ı ⁄ı ’ıÀÎ≠ffi˘fiÎ µkÎfl ±Î’˘ — 24
(±) ¿˘¥ ’HÎ ±ı¿ ⁄Ï©¿Á˘ÀÌfi_ µÿÎËflHÎ ±Î’Ì µz˘√‹Î_ ⁄Ï©fi_ ‹Î’fi ¿fl‰ÎfiÌ

flÌ÷ ‰HÎ˝‰˘.

(⁄) ±Ï¤›˘B›÷Î ±fiı ÏÁÏ©fi_ V‰w’ V’WÀ ¿fl˘.

(¿) ≠ZÎı’HÎ ¿Á˘ÀÌ±˘ ¶ÎflÎ T›„@÷I‰fi_ ‹Î’fi ¿ı‰Ì flÌ÷ı ¿fl‰Î‹Î_ ±Î‰ı »ı ÷ı

¿˘¥ ’HÎ ±ı¿ ≠ZÎı’HÎ ¿Á˘ÀÌ ¶ÎflÎ Á‹Ω‰˘.

(Õ) ¿‹˝«ÎflÌ±˘fiÎ ¿I≤I‰ ‹Î’fifiÌ ≠Ïø›Î À>_¿‹Î_ ‰HÎ˝‰˘.
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5 À>_¿ fi Ó̆‘ ·¬˘ — (√‹ı ÷ı ⁄ı) 24
(±) ¤fl÷Ì ‹ÎÀıfiÌ ‹·Î¿Î÷

(⁄) ¿‹˝«ÎflÌ Á·ÎË

(¿) ¿Á˘ÀÌfiÌ Ï‰rÁfiÌ›÷Î

(Õ) ¿‹˝«ÎflÌ ’Á_ÿ√Ì‹Î_ G.A.T.B.fi˘ ŒÎ‚˘

(≥) ÂˆZÎÏHÎ¿ ÏÁÏ©fiÌ ¿Á˘ÀÌ±˘.

ENGLISH VERSION
(2) Personnel Psychology & Industrial Testing

1 What is a psychological test ? Describe the uses of the 14
psychological test in the industrial field.

OR
1 Explain the test construction procedure for the selection 14

of personnel and officers.

2 What is a good test ? Describe the characteristics of a 14
good test.

OR
2 What is the meaning of norms of the test ? Describe 14

the procedure for establishing the test norms.

3 Answer any two of the following sub-questions : 25
(a) Discuss the types of the test norms.
(b) How the test scores are interpreted ?
(c) Discuss the types of test validity.
(d) Discuss the limitations of the interview method for the

selection of candidates.

4 Answer any two of the following sub-questions : 24
(a) Describe the method of measuring intelligence in

industry by illustrating any one test of intelligence.
(b) Clarify the concepts of aptitude and achievement.
(c) Explain with the illustration of any one projective test,

how personality is measured by projective test.
(d) Discuss in brief the process of employee’s performance

evaluation.

5 Write short notes : (any two) 24
(a) Interview for recruitment
(b) Employee counselling
(c) Reliability of test
(d) Contribution of G.A.T.B. in personnel selection
(e) Educational achievement test.
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