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ÍÛæ˜Û¶ÛÛ : −ùÁé�õ ¸ÛóÊ¶Û¶ÛÛ •Ûä̈ Û ÍÛÁõ”ÛÛ ™öé. 

 
1. ÍÛ×Í¬ÛÛ�õà¿Û •ÛÜ©ÛÜÈÛßÛÛ¶Û¶ÛÛé ÜÈÛ�õÛÍÛ …¶Ûé ©Ûé¶ÛÛ ´ùÜÌ¤øÝ¼Û−äù¶Ûà ÜÈÛ•Û©Ûé ÍÛ¾Û›æ÷©Ûà …Û¸ÛÛé. 

…¬ÛÈÛÛ 
 ÍÛ×Í¬ÛÛ …é¤øÅÛé ÉÛä× ? ”ÛäÅÅÛÛ©Û×ªÛ¶ÛÛ ÅÛ“Û¨ÛÛé¶Ûà ÜÈÛ•Û©Ûé ˜Û˜ÛÛÙ �õÁõÛé. 
 
2. ÍÛ×Í¬ÛÛ�õà¿Û ÈÛ©ÛÙ¶Û¶ÛÛ ‘“Û’ …¶Ûé ‘¿Û’ ÜÍÛ±ùÛ×©Û¶Ûà ÍÛ¾Û›æ÷©Ûà …Û¸Ûà ÍÛ×Í¬ÛÛ�õà¿Û …Û¼ÛÛéÐüÈÛÛ¶Ûé …ÍÛÁõ �õÁõ©ÛÛ 

¸ÛÜÁõ¼ÛÇÛé¶Ûà ÍÛ×Ü“Û¸©Û¾ÛÛ× ˜Û˜ÛÛÙ �õÁõÛé. 
…¬ÛÈÛÛ 

 ÍÛ×Í¬ÛÛ�õà¿Û ½ÛæÜ¾Û�õÛ¶ÛÛé …¬ÛÙ Í¸ÛÌ¤ø �õÁõà ½ÛæÜ¾Û�õÛ ¸Ûóé“Û¨Û …¶Ûé ½ÛæÜ¾Û�õÛ ¸Ûó©¿Û“Ûà�õÁõ¨Û¶ÛÛ ”¿ÛÛÅÛ¶Ûà ÜÈÛ•Û©Ûé 
ÍÛ¾Û›æ÷©Ûà …Û¸ÛÛé. 

 
3. ÍÛÛ¾ÛÛÜ›÷�õ ÍÛ«ÛÛ¶Ûà Š−ùÛÐüÁõ¨Û ÍÛÜÐü©Û ÍÛ¾Û›æ÷©Ûà …Û¸Ûà ÍÛ«ÛÛ¶ÛÛ Š¸Û¿ÛÛé•Û ¾ÛÛ¤éø¶Ûà ¸Ûó¿ÛäÜ�©Û…Ûé¶Ûä× ÈÛ¨ÛÙ¶Û 

�õÁõÛé. 
…¬ÛÈÛÛ 

 ¶Ûé©Ûè©ÈÛ¶Ûà È¿ÛÛ”¿ÛÛ …Û¸Ûà ¶Ûé©Ûè©ÈÛ ÉÛíÅÛà¶ÛÛ ¸Ûó�õÛÁõÛé¶Ûà ÜÈÛ•Û©Ûé ˜Û˜ÛÛÙ �õÁõÛé. 
 
4. ¶Ûà˜Ûé¶ÛÛ¾ÛÛ×¬Ûà �õÛéˆ¸Û¨Û ¼Ûé ¸Ûé¤øÛ-¸ÛóÊ¶ÛÛé¶ÛÛ Š«ÛÁõ ÅÛ”ÛÛé : 
 (…) ÍÛ×−éùÉÛÛ¶ÛÛ …¬ÛÙ–Û¤ø¶Û ¸ÛÁõ …ÍÛÁõ �õÁõ©ÛÛ× ¸ÛÜÁõ¼ÛÇÛé ÍÛ¾Û›÷ÛÈÛÛé. 
 (¼Û) ÜÈÛÜÈÛμÛ ¸Ûó�õÛÁõ¶ÛÛ ÍÛ×−éùÉÛÛ È¿ÛÈÛÐüÛÁõ¶Ûà ›÷ÛÇÛé …Û� èõÜ©Û ÍÛÜÐü©Û ÍÛ¾Û›÷ÛÈÛÛé. 
 (�õ) ¸Ûó©¿ÛÛ¿Û¶Û¾ÛÛ× …ÛÈÛ©ÛÛ …ÈÛÁõÛéμÛÛé¶Ûà ˜Û˜ÛÛÙ �õÁõÛé. 
 (¦ø) ÍÛ×Í¬ÛÛ�õà¿Û ¸ÛÜÁõÈÛ©ÛÙ¶Û ¾ÛÛ¤éø¶Ûà È¿ÛæÐüÁõ˜Û¶ÛÛ…Ûé ÍÛ×Ü“Û¸©Û¾ÛÛ× ÍÛ¾Û›÷ÛÈÛÛé. 
 
5. ¶Ûà˜Ûé¶ÛÛ¾ÛÛ×¬Ûà �õÛéˆ¸Û¨Û ¼Ûé ¸Ûé¤øÛ-¸ÛóÊ¶ÛÛé¶ÛÛ Š«ÛÁõ ÅÛ”ÛÛé : 
 (…) Ü¶Û¨ÛÙ¿Û …é¤øÅÛé ÉÛä× ? Ü¶Û¨ÛÙ¿Û ¸ÛóÜ’õ¿ÛÛ¶ÛÛ ©Û¼Û‘õÛ…Ûé¶Ûà ˜Û˜ÛÛÙ �õÁõÛé. 
 (¼Û) Ü¶Û¨ÛÙ¿Û ¸ÛóÜ’õ¿ÛÛ¶ÛÛ …ÍÛÁõ�õÛÁõ�õ ¸ÛÜÁõ¼ÛÇÛé ÈÛ¨ÛÙÈÛÛé. 
 (�õ) ¾Û¶ÛÛé½ÛÛÁõ …é¤øÅÛé ÉÛä× ? ¾Û¶ÛÛé½ÛÛÁõ¶ÛÛ �õÛÁõ¨ÛÛé¶Ûà ˜Û˜ÛÛÙ �õÁõÛé. 
 (¦ø) ¾Û¶ÛÛé½ÛÛÁõ …¶Ûé ÍÛ×–ÛÌÛÙ¶Ûà …ÍÛÁõÛé ÈÛ¨ÛÙÈÛÛé. 
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Instruction : All questions carry equal marks. 
 
1. Explain in detail the development and view point of Organizational Dynamics. 

OR 
 What is Organization ? Discuss in detail the characteristics of Open System. 
 
2. Explain theory ‘X’ and theory ‘Y’ of organizational behaviour and discuss in brief the 

factors affecting organizational climate. 
OR 

 Clarify the meaning organizational role and explain in detail the concept of role 
sending and role perception. 

 
3. Explain with illustration social power and describe the power strategies. 

OR 

 Define Leadership. Discuss in detail the types of leadership style. 
 
4. Answer any two sub-questions from the following : 
 (a) Explain factors affecting on interpretation of message. 
 (b) Describe with figures various types of communication nets. 
 (c) Discuss hurdles in communication. 
 (d) Explain in brief the strategies of change in organization. 
 
5. Answer any two sub-questions from the following : 
 (a) What is decision ? Discuss the stages of decision process. 
 (b) Describe the effective factors of decision making. 
 (c) What is stress ? Discuss the causes of stress. 
 (d) Describe the effects of stress and conflict. 

    


